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NOTICE
CHILD CARE PROVIDER MANDATORY CRIMINAL HISTORY CHECK

North Carolina law requires that a criminal history check be conducted on all persons who provide child care in a
licensed or registered child care facility, and all persons providing child care in nonlicensed child care homes, or facilities
that receive state or federal funds. 

“Criminal history” includes county, state, and federal convictions or pending indictments of any of the following
crimes: the following Articles of Chapter 14 of the General Statutes: Article 6, Homicide; Article 7A, Rape and Kindred
Offenses; Article 8, Assaults; Article 10, Kidnapping and Abduction; Article 13, Malicious Injury or Damage by Use of
Explosive or Incendiary Device or Material; Article 26, Offenses Against Public Morality and Decency; Article 27,
Prostitution; Article 39, Protection of Minors; Article 40, Protection of the Family; and Article 59, Public Intoxication;
violation of the North Carolina Controlled Substances Act, Article 5 of Chapter 90 of the General Statutes, and alcohol-
related offenses such as sale to underage persons in violation of G.S. 18B-302 or driving while impaired in violation of
G.S. 20-138.1 through G.S. 20-138.5; or similar crimes under federal law or under the laws of other states.  Your
fingerprints will be used to check the criminal history records of the State Bureau of Investigation (SBI) and the Federal
Bureau of Investigation (FBI).

If it is determined, based on your criminal history, that you are unfit to have responsibility for the safety and well-
being of children, you shall have the opportunity to complete, or challenge the accuracy of, the information contained in
the SBI or FBI identification records.

If you disagree with the determination of the North Carolina Department of Health and Human Services on your
fitness to provide child care, you may file a civil lawsuit in the district court in the county where you live. 

Any child care provider who intentionally falsifies any information required to be furnished to conduct the criminal
history shall be guilty of a Class 2 misdemeanor.

PRIOR CONVICTION/PENDING INDICTMENT STATEMENT

I swear, under penalty of perjury, that I have              , have not           , been convicted of a crime, nor have any

pending indictments, other than a minor traffic violation. If I have been convicted of a crime or have pending

indictments, I understand that my employment is conditional pending approval from the Division of Child

Development. I also understand that I may submit to the Division of Child Development additional information

concerning the conviction or pending indictment that could be used by the Division in making the determination

of my qualification for employment. The Division may consider the following in making their decision: length

of time since conviction; nature of the crime;  circumstances surrounding the commission of the offense or

offenses; evidence of rehabilitation; number of prior offenses; and age of the individual at the time of

occurrence.

                                                                                                                                                

Signature Printed Name Date
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INSTRUCTIONS

MANDATORY NOTICE STATEMENT

• Each employee must receive a statement concerning the mandatory criminal record
check. 

 

• Each employee must sign a Prior Conviction/Pending Indictment statement.
 

• This form is a sample form and can be copied. Maintain an original form for ongoing
use as new employees are hired.

 

• If you choose to develop your own form it must contain the text that is substantially
similar to the text on this form.

 

• The signed form is to be kept in the provider’s personnel file.
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